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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SCI ENCE ( AUTONOVOUS)

PI LLAI COLLEGE OF ARTS, COMVERCE AND

Name of the head of the Institution

Dr. Gaj anan \Wader

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02227451700
Mobile no. 9892061548

Registered Email

gwader @res. ac.in

Alternate Email

pcacsi gac@mes. ac.in

Address Dr. KM Vasudevan Pillai Canpus, Pl ot
No -10, Sector -16, New Panvel

City/Town Panvel , Navi Minbai

State/UT Mahar ashtr a

Pincode

410206




2. Institutional Status

Autonomous Status (Provide date of Conformant of
Autonomous Status)

24-Jun- 2019

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed and grant-in-aid

Name of the IQAC co-ordinator/Director Dr. Aarti Sukheja
Phone no/Alternate Phone no. 02227451700
Mobile no. 9930186306

Registered Email

aarti s@res. ac.in

Alternate Email

pcacsi qac@res. ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://pcacs. ac.in/igac/annual -

qual i ty-assurance-report/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://pcacs. ac.in/students/academni c-
cal endar/termcal endar/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AL Period From Period To
1 A 85. 65 2004 03- May- 2004 | 02- May- 2009
2 A 3.23 2011 08-Jan-2011 | 07-Jan-2016
3 A 3.25 2016 16- Sep- 2016 | 15- Sep-2021
6. Date of Establishment of IQAC 13- Jun- 2007

7. Internal Quality Assurance System



https://pcacs.ac.in/iqac/annual-quality-assurance-report/
https://pcacs.ac.in/iqac/annual-quality-assurance-report/
https://pcacs.ac.in/students/academic-calendar/term-calendar/
https://pcacs.ac.in/students/academic-calendar/term-calendar/

Quality initiatives by IQAC during the year for promoting quality culture
Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
First 1.QA C Meeting 14- Jun- 2019 26
1
Fourth |1 QAC Meeti ng 09- Mar - 2020 26
1
Fifth 1.QA C. Meeting 08- Apr - 2020 26
1
View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Institution Fi nanci al UGC 2020 900000
Assi st ance 365
under
Aut ononous
Scheme
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the S
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Introduce Additional Certificate Courses

2. Create dobal Linkages



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/7777_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/7777_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/7777_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/7777_Minutes.pdf

3. Strengthen Alumi Participation

4. Strengtheni ng Consul tancy Services

5. IPR Cell activities in CGeneration of Copyrights

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

1. Introduce Additional Certificate
Cour ses

Departnment of Excell ence has been
formed in the academ c year 201920 to
i ntroduce i ndustry/ market relevant
courses. Around 1126 students enrolled
for Certificate Courses this year.
Several MOU s have been entered into:
MOU was signed with Minbai Managenent
Acadeny Research (MVAR), Regi stered

O fice at National Skills Devel opnent
Agency, Govt. of India to provide
Certificate Course in Data Science.

Thi s course has received corporate
funding. MOU was signed with Ms

Ri ghtsole PTE. Ltd. for all the courses
of fered by them MOU has been signed
with Tata Institute of Social Sciences
(National University Students Skill
Devel opnent (NUSSD) progranme) for

Di pl oma i n Banki ng and Fi nance Course
whi ch commrenced on 1st April, 2020 for
6 nonths. 55 students enrolled for it.
The programis specifically designed
for econom cally academni cally weak
students. Started Aut ononobus
Certificate Courses by inhouse Board of
Studies: Tally ERP, Soft Skills,
Content Witing, Environnmental Science,
Food Nutrition Science, Advanced Excel,
Personal ity Devel opnent. Started

Col | aborative Certificate Courses:
Campus to Corporate, Data Science, PTC
Bi oi nformati cs, Human Resource
Managenent, Google Certified Digital
Mar ket i ng, Technical Analysis,

I ntroduction to Banking Financi al
Markets, Certificate Tax Accountant

Pl us, Diploma in Banking Finance in
Association with Tata Institute of

Soci al Science. Students have al so
participated in SWAYAM NPTEL Cour ses.

2. Create d obal Linkages

Pillai Goup of Institutions pioneered



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/7777_Contribution.xlsx

partnership with FI FA Cl ES
International University Network for a
Course in Sports Managenent which is
conducted on the canpus and our faculty
M. Shardul Buva is a faculty for the
subj ect of Sports Finance. Qur parent
body has tied up with Coursera.
Students can take courses from sone of
the best Universities in the world.
Students and faculty are highly
encouraged to register and utilize this
facility. Pillai Goup of Institutions
have tied up with HP to provide HP
CGoogl e Chronebooks at discounted rates
for all faculty, students and al um
Everyone with an ME. S. email ID can
access the HP store online to view and
purchase the chrone books. Dr. Daphne
Pillai, Director of our institution,
has been appoi nted as the President of
The International Wnen' s Federation of
Conmmerce and Industry (IWCl) India
Nati onal Chapter. Recently, the Indian
del egati on, headed by Dr. Daphne Pillai
attended the d obal Wonen’s Trade
Sunmit (GAMTS) & d obal Wnen Leaders
Forum (GALF) 2019, held in Busan, South
Korea fromthe 1st - 3rd of Cctober
2019. Through this linkage with |IW-Cl
there are opportunities to attend
various expert sessions and gl obal
sunmits on rel evant themes. Wnen

Devel opnent Cell of the college is

pl anni ng events in collaboration with

| WFCI .

3. Strengthen Al umi

Participation

Al umi Mentoring Club was fornmed to
provi de | ndustry/ Corporate Gui dance,
Career Counselling and Mentoring
powered by Alummi to the upcom ng

bat ches each year. Alumi Job Fair
powered by Al ummi was organi sed on 1st
February, 2020 in which 40 plus
corporate big wigs participated. A umi
have been engaged for availing their
expertise, for nentoring, fundraising,
for career support to current students.
A nunber of sessions have been

organi zed in this regard. A Mega Al umi
Meet was organi zed on 22nd Decenber
2018 to celebrate 20th Anniversary of
the college. To celebrate 50 years of
Mahat ma Educati on Soci ety (Parent
Body), our college decided to cel ebrate
50 Saturdays of the entire year for

whi ch Al utmi Associ ati on conduct ed
events along with other Comm ttees and
Departnents in which alumi was invited
as experts to utilize their expertise




for the benefit and progress of the
present students.

4. Strengtheni ng Consul tancy Services Consul tancy in Biotechnology Dr. C K
Prashant, Faculty in the Dept. of

Bi ot echnol ogy offers consultancy in:

| mmunopat hol ogy and Cancer Cel

Bi ol ogy, Nanoparticul ate Vacci ne

Adj uvants, Cellular Iron Metabolism
Nanoparticl e- Medi ated Cel | ul ar
Targeting and Delivery Mechani sns. The
Departnment of Biotechnol ogy at the
college is well equipped to carry out
routine in vitro biological testing and
val i dati on of nanoparticles. Dedicated
| aboratories, facilities and
instruments for plant and animal tissue
cul ture, mcrobiological experinents,
nol ecul ar bi ol ogy and bi ochem ca
testing, exist. Dr. Prashant was

appoi nted as a Consultant for a period
of 3 nmonths from 15th March, 2019 to
14t h June, 2019 by I heal |nnovations
Pvt. Ltd. He has been indefinitely
appoi nted on the Advisory Board and as
a Consul tant by Bi opheny Life Care Pvt.
Ltd. with effect from17th August,
2019. Technical Consultancy Students
fromIBDP-11 at Dr. Pillai d oba
Acadeny, New Panvel carried out project
work utilizing the Plant Tissue Culture
| aboratory facility at Departnent of

Bi ot echnol ogy of Pillai College of
Arts, Commerce and Science, New Panvel
(Aut onomous). The said facility was
utilised under the technical guidance
of our faculty Prof. Bindu R

Consul tancy Services in Law Qur
faculty, Adv Poonam Gupta has conpl eted
her L.L.B. and has done her
specialization in Laws Relating to
Woren and Children and Crimnal Laws.
Consul tancy is offered in: G vi
Matters- Matters relating to Property,
Breach of Contract Crimnal Matters
Matters relating to harassnent

i ncl udi ng Sexual Harassnent of Wnen at
Workpl ace Family Matters — Matters

Rel ating to Divorce, Custody of Child,
Mai nt enance Medi ation, Conciliation,
and Counselling in any legal matters
Consul tancy Services in Tax Qur faculty
M. Shardul Buva is providing
consultancy for issues related to

I ncone Tax. Consultancy is provided
for: Income Tax Return Filing Mcro

I nvestments Life/Health Insurance

5. Incubation Centre to conduct npbre The institutions |Incubation Cel




activities

nurtures ventures. In the current
acadeni c year two startups incubated on
the canmpus by our B.M S. student:
Digital Lana- Digital Marketing Agency
and Book Lana-Online E Conmerce

Mar ket pl ace. MOU has been signed with
Centre for Incubation and Business
Accel eration, Navi Munbai. CIBAis a
Technol ogy Busi ness | ncubator catal yzed
and supported by Departnent of Science
& Technol ogy under the Startup India
Action Plan. A nunber of National |evel
Sem nars were organi sed as triggers on
I ncubation on thenes:

‘Entrepreneurship: Can you be your own
boss?’ (28th June, 2019), ‘Business

I nnovati ons and | dea Generation’ (27th
July, 2019), ‘Business Etiquettes’
(22nd August, 2019 to 23rd, August

2019) .

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 02- Mar - 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Pillai College maintains MS to support
it’'s academ c program and

adm ni strative operations. W have
successful |y autonat ed nost processes
in the college to inprove the
efficiency of operations. E based
systemis available for the follow ng:

e Adm ssion (Requirenments, Eligibility,
Prospectus, ME S. Online Enquiry Form
e Online Examination Facilities

(Exam nation Cal endar, Online ATKT Form
Filing, Online Results, Exam Tine

Tabl e, Passing Standards, Unfair Means)
* Railway Concession Forns ¢ Attendance
e Feedback Day to day acadenic and



https://assessmentonline.naac.gov.in/public/Postacc/Quality/7777_Quality.xlsx

adm ni strative work is made easy with
the help of the MS. Library is fully
comput eri zed and functions through

aut omat ed KOHA software. The attendance
and assessnent nonitoring with detail ed
anal ysis i s done through centralized

M S and transparency is prevail ed.
Canmpus Care is the software used for
attendance. Progress through their
attendance records is al so anal ysed
through MS. Special training for MS
and how to handl e them was given to
every faculty. The internal assessnent
test marks are entered in the MS.
Students IT resources are provided to
all students of the college as well as
teachi ng and supporting staff. The
Col | ege seeks to ensure the integrity
of I T resources nade available to the
community to prevent disruption to
academ ¢ and adm nistrative

requi renments. The col |l ege has a LAN

t hrough which students, teachers and
supporting staff can access the current
dat abase of students, their academ c
performance as al so ot her acadenic
query. Information Technol ogy resources
refer to all conmputers and

conmuni cation facilities, service and
resources including but not limted to
net wor ki ng devi ces, emmil service,

wi rel ess devices and any associ at ed
peri pheral s and software that are
owned, managed mai ntai ned by the
Col | ege.

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
BCom PUCCM Regul ar 22/ 08/ 2019
BSc PUSI T I nformation 22/ 08/ 2019

Technol ogy
BSc PUSCS Conput er Sci ence 22/ 08/ 2019
BCom PUCAF Accounting & 22/ 08/ 2019
Fi nance
BCom PUCFM Fi nanci al Markets 22/ 08/ 2019
BA PUAMC Mul ti Media Mass 19/ 07/ 2019
Contruni cat i on
BSc PUSBT Bi ot echnol ogy 22/ 08/ 2019




BBM PUCMVS Bachel or of 22/ 08/ 2019
Managenent st udi es
BCom PUCCM Regul ar 11/ 01/ 2020
BCom PUCAF Accounting & 11/ 01/ 2020
Fi nance

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Programme with
Code

Programme
Specialization

Date of Introduction

Course with Code

Date of Introduction

BCom

Regul ar

22/ 08/ 2019

Busi ness
Communi cati on |
( PUCCMLO4)

22/ 08/ 2019

BCom

Regul ar

22/ 08/ 2020

Envi r onnent al
St udi es |
( PUCCMLO5)

22/ 08/ 2019

BCom

Regul ar

11/ 01/ 2020

Busi ness
Communi cati on
1 (PUCCM204)

11/ 01/ 2020

BCom

Regul ar

11/ 01/ 2020

Envi r onnent al
Studies |1
( PUCCMR05)

11/ 01/ 2020

BCom

Regul ar

22/ 08/ 2019

Busi ness
Economics 111
( PUCCMVB04)

22/ 08/ 2019

BCom

Regul ar

22/ 08/ 2019

Busi ness |
( PUCCMB05)

22/ 08/ 2019

BCom

Regul ar

11/01/ 2020

Busi ness
Economcs |V
( PUCCMA04)

11/ 01/ 2020

BCom

Regul ar

11/01/ 2020

Busi ness |1
( PUCCMA05)

11/ 01/ 2020

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
College level during the Academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/7777_Syllabus_revision_1604844028.xls
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/7777_programmes_on_employability_1604844018.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/7777_Program_introduced_1626010265.xlsx

Value Added Courses Date of Introduction Number of Students Enrolled
Personal ity Devel opnent 26/ 06/ 2019 110
D pl oma i n Banki ng 01/ 04/ 2020 55
Fi nance in Associ ation
with Tata Institute of
Soci al sci ence
Certified Tax 27/ 07/ 2019 180
Account ant Pl us
Dat a Sci ence 30/ 07/ 2019 106
Canpus to Corporate 27/ 01/ 2020 61
Soft Skills 16/ 08/ 2019 57
Food Nutrition Science 02/ 12/ 2019 55
Googl e Certified 11/ 02/ 2020 32
Di gital Marketing
I ntroduction to Banking 10/ 02/ 2020 31
Fi nanci al Markets
Tally ERP 08/ 08/ 2019 39
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BCom Ni Il 104
BCom Bachel ors with 45
Managenent Studies
BCom Nill 20
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institution collects feedback on curriculumfromdifferent stakehol ders.

| QAC of the institution-initiated Stakehol der Feedback Policy on Curriculumfor
the academ ¢ year 2019-20 for continuous inprovenment in curriculumdesign. The
mai n purpose of this policy is to gauge and collect the stakehol ders
perceptions on the effectiveness of the curriculum Feedback is collected from
t he stakehol ders on an online node which has been anal yzed and a consol i dated
report of the reconmendati ons has been prepared and forwarded to the Board of
Studies for consideration in the forthcom ng curriculumrevision. The entire
responses are avail abl e at Students Feedback Anal ysis Teachers Feedback



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/7777_Value_added_courses_1604845263.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/7777_Projects_undertaken_1629379709.xlsx

Anal ysi s Alumi Feedback Anal ysis Parent Feedback Anal ysis Sanpl e Feedback
Forms Feedback processes of the institution nmay be classified as follows: 1.

St udent Feedback before appointing teachers: Feedback is nornally taken before
a teacher is appointed. A teacher is given a topic and requested to engage
lectures in two or three divisions. Only when the feedback is satisfactory he /
she is appointed. 2. Online Student Feedback: Online Student Feedback is taken
each senmester with the help of office staff on both teaching non- teaching
staff which is summarized by our 1. T. Departnent. Wienever feedback is not
satisfactory, the concerned teacher is counselled by the H O D. / Coordinator
and the concerned non-teaching staff is counselled by the Principal. 3. Oher
St akehol ders Feedback Policy The institution conducts feedback fromall the

st akehol ders such as Parents, Alumi, Industry and the Conmunity in general
Engagi ng Parents ( Through Meetings) The Parent Teacher Associati on conducts
periodi c Parent Teacher Meetings at departnental |evel and feedback is taken
for inprovement in |earning outcones. Parents are nom nated as nenbers of | QAC
of the institution through which their feedback is received. Engagi ng Al umi
(Standar di sed Format) Feedback is taken fromthe Alumi to inprove educationa
effectiveness. Alumi’s are nom nated as nenbers of | QAC of the institution
which nmeets 5 tinmes in a year to discuss quality initiatives for the

devel opnment of the institution. Engaging Industry /Feedback from

Enpl oyer s( St andar di sed Format): Feedback is taken fromthe enpl oyers through
the Placenment Cell of the College to identify the need for sharpening rel evant
skills for enhancing career prospects of students. Enployers are nom nated as
menbers of 1 QAC of the institution which neets 5 tines in a year to discuss
quality inprovenent interventions for the institution. Engagi ng Community
(Through Meetings): Representative Menbers fromthe Community are appointed as
menbers of | QAC, and Col | ege Devel opnment Committee wherein Community Feedback
is collected, analyzed and action is taken for the inprovenent of the standard
of teaching- learning in the coll ege. Engagi ng Managenment (Through Meeti ngs):
Feedback is taken fromthe Managenent through their participation in the
meetings of the follow ng bodies Internal Quality Assurance Cell, Loca
Managenment Committee and Col | ege Devel opnent Conmittee

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VBC I nformation 46 98 48
Technol ogy
part (1)
MCom part | 120 213 144
BA BAMMC 120 475 120
BSc Bi ot echnol ogy 70 286 78
BSc Conput er 180 600 168
Sci ence
BSc I nformati on 240 952 238
Technol ogy
BCom Managenent 240 995 259
St udi es
BCom Fi nanci al 60 240 63
Mar ket s
BCom Accounting & 190 762 185




Fi nance
BCom regul ar 360 1012 253
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 3926 427 66 6 71

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
65 65 16 20 20 9

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes. MECHANISM OF MENTORING POLICY « Mentoring Programme is organized every semester for each
academic year. « Coordinator, in consultation with the class teacher, identifies weak students at second and third
year levels as per the given criterion (Student with ATKT and DROPOUT) by 15th June in the first term and from
first to third year by 30th November in the second term every year. « A meeting with selected weak students is
conducted by the class teacher to check the interest and mentoring needs of the students. Interested students
are a part of mentoring. « The Class Teacher appoints the subject teachers as Mentors for the required subject
for each group to bridge the gap between learning skills and improve students’ performance. Appointment of
mentor teacher depends upon the level of difficulty faced by students in different subjects for e.g. subjects like
B.C., F.C., Commerce, E.V.S. etc. may not need mentoring. * Class teacher prepares a schedule of meeting of
mentors and students. Schedule of meeting ensures that every subject teacher must have one meeting in a
week with students. If there is more number of groups, schedule of each group is kept every alternative week. ¢
To keep a track of performance of students, mentor teacher conduct tests every month following the schedule
prepared by the class teacher. Apart from the test, practice assignments are also to give to the students. Mentor
teacher maintains attendance sheet of meetings with students’ mentee. « Mentor teacher forms peer learning
groups of weak students and academically bright students and keeps a record of the notices and schedule of the
meetings. *« Mentor teacher maintains a record of attendance sheet, assignments, performance test. ¢ At the end
of every month (30th / 31st), mentor teacher is required to submit monthly follow-up report in the given format to
the principal and to the department. ¢ Class teacher maintains a list of student mentee, notice of appointment of
mentor teacher and schedule of meeting of mentor teacher and student mentee. ¢ To check the outcome of
mentoring, Semester End exam result and ATKT exam result of the student is compared with previous results.
Class teacher prepares comparative marks statement of students to quantify the outcome of mentoring
programme. « In the subject of language such as Business Communication, mentor teacher identifies gaps in
communication skills of students. Students are provided with the use of Language Lab to improve their English
language skills. Subject teacher prepares schedule of visit of students to Language Lab. « Class teacher informs
parents about students with mentoring needs, the mentoring procedure and the desired outcome of mentoring. ¢
Coordinator of the respective ensures that all mentoring documents (from class teacher, mentor teacher) for
record purpose is filed in department mentoring file.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/7777_Demand_ratio_1629383815.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/7777_ict_tools_1629384276.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/7777_e_resource_1629384282.xlsx

4353

65

1: 67

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

66

66

Nill

6

16

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2019

Dr. Seenma Sonmmni

Associ at e
Pr of essor

Appointed as a
Menber of Local
Inquiry Commttee
ME. T. Institute of
Managenent Bhuj bal
Know edge Centre,
Bandra Recl amati on,
Bandra (W, for
Conti nuati on of
Recognition for the
degree course in
the subject of
Ph. D. (Managenent
St udi es)

2019

Dr. Seenma Sonmni

Associ at e
Pr of essor

Appoi nted as an
Chai rperson for a
techni cal session

at the Two day

I nt ernati onal
Mul ti- Disciplinary

Sem nar on
“Changi ng Dynami cs
of Commerce

Managenent for
Sust ai nabl e G owt h”

at Changu Kana

Thakur Arts,
Comrer ce Sci ence

Col | ege

(Aut ononmous), N

2019

Dr. Aarti Sukheja

IQAC / O QA

coor di nat or

Appoi nt ed as NAAC
Coor di nator for
Navi Munbai Regi on
by Dr. Sanjay
Jagtap, Joint
Di rector, Regional
Joint Director,
Hi gher Educati on,
Konkan Regi on,
Panvel , Dist.
Rai gad




2019

Dr. Ri nkoo
Shant nu

Associ at e
Pr of essor

Appointed as a
Subj ect Expert in
t he deliberations
of the pronotion of
faculty nenbers
under Career
Advancenent Schene
in the subject of
Busi ness Econoni cs
on 20t h Decenber,
2019 at S.|I.E. S
Nerul Col |l ege of
Arts, Science
Conmer ce, Nerul .

2019

Dr. Ri nkoo
Shant nu

Associ at e
Pr of essor

Appoi nted as
Chairperson for a
Session in the One
Day | nternational
Sem nar on “Recent
Trends in
Econom cs, Commerce
and Managenent”

organi zed by
Depart ment of
Econom cs Comerce
Mahat ma Phul e Arts,
Sci ence Commer ce
Col | ege, Panvel on
21st Dec.,

2019

Dr. Mnali Ray

Associ at e
Pr of essor

Appoi nted as

Ref eree for

eval uati on of Ph.D.

Thesi s by Nagpur
Uni versity

2019

Dr.

Prer na Sharma

Assi st ant
Pr of essor

Appoi nted as
ChairPerson for a
Techni cal Session

in the Two day
| nt ernati ona
Conf erence on 5th
and 6th
February, 2020 at
C.K. T. College on
the thene “ Changi ng

Dynam cs of

Conmmer ce and

Managenent for
Sust ai nabl e Growt h”

2019

Dr.

Prerna Sharma

Assi st ant
Pr of essor

Awar ded Ph. D.
degree under
Comrerce faculty
fromUniversity of
Munbai in the
academi ¢ year
2019- 20

2019

Dr.

Kumudi ni  Das

Assi st ant

Dr. APJ Abdu




Pr of essor

Kal am Li fe Tine
Achi evenent
Nat i onal Award for
For Teachi ng, Resear
ch, and Publication

2019 M. Shabab Ri zvi Assi st ant Lepr osy
Pr of essor Rehabi litation
Award from Al ert
| ndi a
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BCom PUCCM Senester | 18/ 10/ 2019 24/ 10/ 2019
/2019- 20
BCom PUCCM Senest er 11/ 10/ 2019 22/ 10/ 2019
I'11/2019-20
BCom PUCCM Senmester V 11/10/ 2019 22/ 10/ 2019
/2019- 20
BCom PUCCM Senest er 12/ 03/ 2020 21/ 03/ 2020
[1/2019-20
BCom PUCCM Senester |1V 12/ 03/ 2020 21/ 03/ 2020
/2019- 20
BCom PUCCM Senester VI 11/ 03/ 2020 21/ 03/ 2020
/2019- 20
View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
Nill Nill 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://pcacs.ac.in/igac/ program programspecific-and-cour se-out cone/ po-pso-co-

of - under - gr aduat e/

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
PUCMS BMS HR 82 79 96. 34



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/7777_Honours_recieved_1604848073.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/7777_Evaluation_1629861161.xlsx
https://pcacs.ac.in/iqac/program-program-specific-and-course-outcome/po-pso-co-of-under-graduate/
https://pcacs.ac.in/iqac/program-program-specific-and-course-outcome/po-pso-co-of-under-graduate/

PUCMS BMS Mar ket i ng 58 56 96. 55
PUCMS BMS Fi nance 88 86 97.72
PUCFM BCom Fi nanci al 57 52 91. 23
Mar ket s
PUCAF BCom Accounti ng 190 187 98. 42
& Fi nance
PUCCM BCom Conput ers 119 107 89.91
PUCCM BCom Export 125 102 81. 60
Mar ket i ng
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://pcacs.ac.in/iqgac/student-satisfaction-survey-sss/

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

Yes

Name of the teacher getting seed money

Bi ndu Raj aguru and Meenakshi Johri, Dr. Navam Dayal and Ms. Suparna
Deepak, Ms. Bhakti Hirani and Dr. Renya Varadarajan, Ms. Suparna Deepak, Ms.
Aswat hi Gangadharan and Ms. Suprita Rao, M. CGopakumar Pillai, M. Jyoti Kadam
Dr. C. K Prashant

View File

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship

No Data Entered/ Not Applicable !!!

View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Student s 6 Pill ai 45000 45000
Resear ch Col | ege of
Projects (O her Arts, Conmerce
t han conpul sory Sci ence
by the (Aut ononous)
Uni versity)
M nor 12 Uni versity of 270000 0
Proj ects Munbai



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/7777_Pass_percentage_1629862023.xlsx
https://pcacs.ac.in/iqac/student-satisfaction-survey-sss/
https://assessmentonline.naac.gov.in/public/Postacc/Seedmoney/7777_Seedmoney_1604900905.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/7777_Teachers_fellowship_1604901070.xlsx

File

Vi ew

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies

during the years

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Nat i onal Sem nar on | ncubati on Cell 25/ 02/ 2020

Intell ectual Property

Rights (IPR) for Start-
ups

Nat i onal Level Sem nar | ncubati on Cel l 27/ 07/ 2019
on ‘Busi ness | nnovations

And | dea Ceneration’

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Touri st M. Grish Uni versity of 04/ 01/ 2020 14th Inter
Pref erence of Kudav Munbai col l egi ate
destination Uni versity
choice with Avi shkar
reference to Resear ch
Rai gad District Conventi on
— secured gold 2019- 20
nedal
Model I'i ng M. Shravan Uni versity of 04/ 01/ 2020 14th Inter
Entrepreneuri al Bane Munbai col l egi ate
i ntentions Uni versity
anong urban Avi shkar
conmmer ce Resear ch
students — Conventi on
secured silver 2019- 20
nedal
View File
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L MyEdnat e Di gi tal 23/ 04/ 2020
Technol ogi es Mar ket i ng
/| Digital Agency
Lana
NI L NI L NI L Book Lana Online E 23/ 04/ 2020
Commer ce
Mar ket pl ace
NI L NI L NI L CouchDeck SEO Agency 16/ 10/ 2019
Mar ket i ng
View File



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/7777_Research_Fund_1604902216.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/7777_Seminars_conducted_1604902514.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/7777_Awards_won_1604902853.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/7777_Incubation_centres_1604903298.xlsx

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

B. Com Accounts and Fi nance

1

B.A Mass Multi-Mdia and Mass
Conmuni cati on

1

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal B. Com ( Regul ar) 4 6. 25
I nt ernati onal B. Com Account s 6.3
and Fi nance
I nt ernati onal Bi ot ech 1 6.3

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
BAMMC 9
B.Sc.I.T. 2

B. Com Financi al Markets 3
B. M S. 3
B. Com Accounts and Fi nance 6
B. Com Regul ar 13

View File

3.4.4 — Patents published/awarded during the year

Patent Details Patent status Patent Number Date of Award

NI L Filed NI L Nill

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | Ni | Ni | Nill 0 Ni | Nill
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L 2019 Nil I Nil | 0



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/7777_journals_notified_on_UGC_1604904186.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/7777_Books_and_Chapters_1604904777.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/7777_Bibliometrics_1604905377.xlsx

View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty International National State Local
At t ended/ Semi 55 120 45 30
nar s/ Wor kshops
Present ed 6 7 Nill 1
papers
Resour ce Ni |l 2 2 2
per sons
View File

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)

Name of consultancy

Consulting/Sponsoring

Revenue generated

department project Agency (amount in rupees)
Dr. Prashant Advi sory Board | heal | nnovations 0
( Bi ot echnol ogy and as a Consul tant Pvt. Ltd.
Dept . ) by Bi opheny Life
Care Pvt. Ltd.
Ms. Poonam Gupt a Consul t ancy Wthin the 0
(B. Com A/ F Dept) Services in Law institute
Rel ating to Wnen
and Children and
Crimnal Laws.
M . Shardul Buva Consul t ancy Wthin the 0
(B. Com A/ F Dept) Services in Tax institute
Ms. Bindu R Proj ect work | BDP-11 at Dr. 1000
( Bi ot echnol ogy utilizing the Pl ant Pillai 4 obal
Dept .) Ti ssue Cul ture Acadeny, New Panvel
| abor at ory
View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
NA NA NA 0 0
View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Awar eness

col | ege

activities activities

I nt ernati onal Pat anj al i Yoga 5 100
Yoga day Sanmiti, Panvel

Anti - t obacco N. S.S.unit of 4 850



https://assessmentonline.naac.gov.in/public/Postacc/Index/7777_Index_1604905386.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/7777_Faculty_participation_1604905565.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue/7777_Revenue_1604906204.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue_from_corp_trng/7777_Revenue_from_corp_trng_1604905864.xlsx

Canp

association with
Rotary C ub of
Panvel M dtown

Stem Cel | Tata Hospital 4 850
Transpl ant
Regi stration and
Awar eness Drive
Leprosy Education ALERT- | NDI A 4 500
and Rehabilitation
program
Mega Bl ood Li ons C ub of 10 466
Donati on Canp M I I ennium
Yout h and HI V- N.S.S. unit of 3 250
Al DS Awar eness col | ege
sessi on
Anti Drug Navi Munbai 10 450
Awar eness Program Col | eges
Associ ati on Asha ki
ki ran Foundati on
Swaccha Bhar at N.S.S. unit of 2 35
Abhi yan at Panvel Pillai College of
Rai | way Station Arts, Conmerce
Sci ence and Rai |l way
Prot ecti on Force,
Panvel railway
station
Wal kat hon agai nst N.S.S. unit in 1 40
Bl i ndness association with
Heal t h Depart ment
Advanced Eye
Hospital and
Institute, One
Vi sion Health and
Resear ch Foundati on
Bl ood Donati on N.S.S. unit in 1 20

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

areas of CGovandi
and mankhurd
school s

Foundati on, N G O

Benefited
Alert India for Awar d ALERT —I NDI A 500
Leprosy Educati on,
Rehabi litation
Tr eat ment Canpai gn
Teaching in slum Recogni tion Kot ak Educati on 15

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year



https://assessmentonline.naac.gov.in/public/Postacc/Extension/7777_Extension_1604908356.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/7777_Awards_for_extension_1604908470.xlsx

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
N. S. S Unit Navi Munbai Ant i drug 10 450
Col | eges awar eness
Associ ati on Program
Asha ki kiran
Foundat i on
N.S. S Unit NA Yout h and HI V- 3 250
Al DS Awar eness
sessi on
N. S.S. Unit Li ons C ub of Mega Bl ood 10 466
M |1 enni um Donat i on Canp
VWnen Pillai G oup essay 4 40
Devel opnent of Institutions competition
Cel | wer e ‘ Breaki ng
the d ass
Ceiling, Wonen
Enmpower nent and
Educat i on,
I nspiring Wnen
- one Indian
VWnen Tata Menori al Awar eness 6 124
Devel opnent Centre (TMO), sessi on on
Cel | Parel , Munbai [*Wnen Cancers”
Bone Marrow for the girl
Transpl ant students and
Unit, Advanced
Centre for
Tr eat nent
Resear ch
Education in
Cancer (ACTREC)
Khar ghar ,
Wnen Parents Free 3 159
Devel opnent Associ ation - Thal asseni a
Cel | Thal asseni c Henogl obi n
Unit Trust Check- up’
(PATUT), Munbai
N.S. S Unit ALERT- 1 NDI A Leprosy 4 500
Educati on and
Rehabi litation
program
N.S. S Unit Tata Hospital St em Cel | 4 850
Transpl ant
Regi stration
and Awar eness
Drive
N. S.S. Unit NA Anti -t obacco 4 850
Awar eness
N. S. S Unit Pat anj al i I nt ernational 5 100
Yoga Samiti, Yoga day

Panvel




View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
St udent exchange 18 students Ni | 1
Resear ch proj ect 01 student Dr. Pillai d obal 5

Acadeny, Panvel)Rs.
1000
Facul ty Exchange 6 faculty Ni | 3
program
View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I nt ernship Pr oj ect Tr ai nees 06/ 01/ 2020 06/ 02/ 2020 2
(tenporary) wor k Under HR
Profile At
APF, Asia
I nt ernship I nt ernship | T™ 08/ 06/ 2019 18/ 08/ 2019 20
(tenporary) Pr ogram Acadeny
I nternship
Program
I nt ernship I nt ernship Conput er 25/ 10/ 2019 26/ 12/ 2019 10
(tenporary) Program Age
Managenent
Syst ens.
I nt ernship
Program
I nt ernship I nt ernship Flip kart 25/ 10/ 2019 15/ 01/ 2020 104
(tenporary) Pr ogram I ndi a
View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Centre for 28/ 06/ 2019 Enhance 60
I ncubation and entrepreneuri al
Busi ness skills, build
Accel eration, Navi startups ideas
Munbai t hrough i ncubati on
cell
Munbai Managenent 30/ 07/ 2019 Conducti ng Val ue- 106



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/7777_Students_in_extension_1605025077.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/7777_Collab_activities_1605027402.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/7777_Linkages_1605030549.xlsx

Acadeny Research
( MVAR)

added courses for
i mparting

transferabl e and
life skills

MY POSTGRAD

27/ 01/ 2020

Conducti ng Val ue-
added courses for
i mparting
transferabl e and
life skills

61

Ri ppl es
Learning s

23/ 07/ 2019

Conducti ng Val ue-
added courses for
i mparting
transferabl e and
life skills

14

Sruj an Bi ot ech

16/ 12/ 2019

Conducti ng Val ue-
added courses for
i mparting
transferabl e and
life skills

20

CGoogl e Certified
Di gital Marketing
Cour se hy
Pr ogramm ng HUB

11/ 02/ 2020

Conducti ng Val ue-
added courses for
i mparting
transferabl e and
life skills

32

Machi nfi ni
Institute

24/ 08/ 2020

Conducti ng Val ue-
added courses for
i mparting
transferabl e and
life skills

53

Satyam I nstitute
of Tax Account ant
Pl us

27/ 07/ 2019

Conducti ng Val ue-
added courses for
i mparting
transferabl e and
life skills

180

Tata Institute of
Soci al Sci ences
(Nati ona

Skill Devel opnent
(NUSSD) progranme)

Uni versity Students

01/ 04/ 2020

Conducti ng Val ue-
added courses for
i mparting
transferabl e and
life skills

55

MGM Institute
of Health Sciences,
Navi Minbai, a
deened to be
Uni versity through
its Departnent of
Clinical Nutrition
M G M School of

Bi onedi cal Sci ences

28/ 06/ 2019

sharing acadeni c,
clinical training/i
nternship, on job
training, project
wor k,
student/faculty
exchange for
col | aborative
research programes

18

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities



https://assessmentonline.naac.gov.in/public/Postacc/MoU/7777_MoU_1605031115.xlsx

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

1365000

1241000

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Val ue of the equi pment purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Koha- Open Source Partially 17. 05. 03. 000 2008
Integrated Library
Managenent Software
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 33336 6501233 752 209094 34088 6710327
Books
2689 2964015 229 315898 2918 3279913
Ref erence
Books
e- Books 3135000 21800 Nill 5900 3135000 27700
Journal s 47 161344 4 12600 51 173944
e- 6000 27550 Nill 5900 6000 33450
Journal s
Di gital 1 27550 1 25370 2 52920
Dat abase
CD & 895 3786 12 600 907 4386
Vi deo
Weedi ng 15204 2501838 196 31726 15400 2533564
(hard &
soft)



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/7777_augmentation_details_1604859381.xlsx

O hers(s
peci fy)

194

39334

10 1825

204 41159

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

Banki ng Comnpani es

on MES- Yout ube

is developed content
Dr. Kavita Fi nanci al MES e- Lear ni ng 18/ 07/ 2019
Kat har e St at enent s of St udi o (Publi shed
Banki ng Conpani es on MES- Yout ube
(Part 1) Channel )
Dr. Kavita Fi nanci al MES e- Lear ni ng 18/ 07/ 2019
Kat har e Statenents of St udi o (Publ i shed

(Part 2) Channel )
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 454 405 454 0 0 8 120 18
g
Added 4 0 4 0 0 4 0 0
Tot al 458 405 458 0 0 12 120 18

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

120 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

MES e-Learni ng Studio,
of Arts Commerce Science New Panvel

Pillai

Col | ege

htt ps://ww. yout ube. conf wat ch?v=0Q L7FVA

Jgnoé&t =185s

MES e-Learni ng Studio,
of Arts Commerce Science New Panvel

Pillai College

htt ps: //wwv. yout ube. conmi wat ch?v=KYBgwNO

M n4

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

9144180

9432231

4864600

2207930

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,



https://assessmentonline.naac.gov.in/public/Postacc/Library/7777_Library_1604861864.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/7777_e-content_by_teachers_1604861879.xlsx
https://www.youtube.com/watch?v=Q_L7FVAJqmo&t=185s
https://www.youtube.com/watch?v=Q_L7FVAJqmo&t=185s
https://www.youtube.com/watch?v=KYBqwNOM-n4
https://www.youtube.com/watch?v=KYBqwNOM-n4

institutional Website)

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

utilisation of all
that 1.
are repaired,

its resources.

Principal or H OD.
is a non-conprehensive list of al
Utilisation of Resources:
concerned I n Charge.

report of non working materi al

is rel eased.

website in the follow ng |ink:
us/infrastructure/ procedure-policy-for-physical-facility-utilization/

in case a resource is underutilised or

physi cal ,

t he maj or
Avail ability of
Perm ssion for

required. 2.
calibrated, nmaintained and upgraded at optinmal levels. 3.

Resource utilization is tracked and records nmaintained. 4. The availability of
the resource is made known to the coll ege.

The institution has established transparent and robust procedures for the
utilisation and nai ntenance of al

and is well comuni cated anong al

academ ¢ and support facilities

t he concerned stakehol ders. The detail ed

procedures and related policies are as follows: Policy Statenent: P.C A C S

has rich resources that are utilised for the benefit of faculty, students and
staff. The policy at the institution calls for efficient and maxi mum

Resource in charges are responsible to ensure

Resources are ready and nade avail abl e whenever

Resour ces

and canpus community. 5. Notify the

utilised. Bel ow

resources of the institution:
resources is verified with the
the utilisation is taken fromthe
respective authorities. It is communicated in witing to the In Charge so as to
make the resource available. It beconmes the duty of the person who has
generated the query to take care of the bel ongings.
Mai nt enance of Resources:
available in their

Procedure for Repairs and
Every In Charge regularly checks the resource

custody and verifies its working condition. Accordingly a

10, 000/. After the maintenance of a particular
satisfactory remark is taken fromthe concerned In Charge.
remark fromall the concerned the authority approves the bill
accordi ngly paynent

of the Principal.

is communicated to the HOD. H OD. conplies
all the conplaints and segregates themin urgent and annual
categories. The follow up of the urgent naintenance equi pment or resources is
taken i medi ately after the approval
resources are forwarded at the end of every acadeni c year after thorough

i nspection of the equipnent. Al so, depending upon the cost of equipnent and its
mai nt enance requirenment the quotations are invited and the detail ed procedure
is followed through purchase comitt ee,

mai nt enance

The annual mmi nt enance

if this cost exceeds nore than Rs.

resource it

is informed and a
After getting the

for paynent and

Li st of the incharges is provided in detail on
https://pcacs. ac. i n/ about -

https://pcacs.ac.in/about-us/infrastructure/procedure-policy-for-physical-facility-utilization/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Economi cal |y 42 200595
frominstitution Backward St aff
Wl fare Schene
Fi nanci al Support
from Gt her Sources
a) Nati onal CGovt. freeship ( 79 249140
SC OBC students)
b) I nternati onal Ni | Nl 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,



https://pcacs.ac.in/about-us/infrastructure/procedure-policy-for-physical-facility-utilization/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/7777_Scholarships_1625924683.xlsx

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

Soft Skil | 16/ 08/ 2019 57 Gur preet Kaur

Leader shi p and

Devel opnent
Language Lab (I1 12/ 12/ 2019 15 Ms. M shkaat
Term Inrani (4 days in a
week) (Faculty
menber)

Language Lab (I 01/ 07/ 2019 15 Ms. M shkaat

Term Inrani (4 days in a
week) (Faculty
menber)

Bri dge Course in 18/ 07/ 2019 22 Ms. Sabitha P
t he Subj ect (Facul ty nenber)
Statistics

Bri dge Course in 17/ 07/ 2019 22 Ms. Sabitha P
t he Subj ect (Facul ty nenber)
Mat hemat i cs

Bri dge Course in 15/ 07/ 2019 32 Ms. Heena

t he Subj ect of K. (Facul ty nenber)
Account ancy

Advance Lear ner 25/ 11/ 2019 32 Subj ect Teachers

(I Term
Advance Lear ner 18/ 06/ 2019 34 Subj ect Teachers
(I Term
Ment ori ng 15/ 11/ 2019 147 Subj ect Teachers
(11 Term
Ment oring (I 17/ 06/ 2019 119 Subj ect Teachers
Term

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Banki ng/ 33 1670 Nill Ni Il
St af f
Sel ecti on
Rai | ways
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

8



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/7777_Development_Schemes_1625925752.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/7777_Guidance_1625927443.xlsx

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
FI i pkart 650 337 W PRO 120 27
I nternship limted
Dom anz Guru Rel i ance Jio
I nternship Tat a
Pr ogram consul t ancy
Speci al services LTI
Situations Capgemni Te
Advi sors | eper f or manc
(I'ndia) Pvt e KSW
Ltd - 6 t echnol ogy
nont hs eC erx
I nternship Conput er Age
program Managenent
Brand Keeda Syst ens
I nternship Kot ak
Program G P. mahi ndr a
Par si k bank | KS
Sahakar i heal th care
Bank Ltd. Thyrocar e,
I nternship Tur bhe
Program
Trend set
Technol ogi es
Pvt Ltd
Aval a
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 47 BVS Conmer ce Iist post
attached graduat e
2020 13 B. Com FM Commer ce Iist post
attached graduat e
2020 43 B. Com A/ F Conmer ce Iist post
attached graduat e
2020 39 B. Com Conmrer ce Iist post
attached graduat e
2020 31 Sci ence Iist post
M Sc. Bi ot ech attached gr aduat e
2020 20 MSc.l.T. Sci ence Iist post
attached graduat e
2020 13 Sci ence I'ist post
B. Sc. Bi ot ech attached graduat e



https://assessmentonline.naac.gov.in/public/Postacc/Placement/7777_Placement_1625927816.xlsx

2020 16 B. Sc. CS Sci ence Iist post
attached graduat e
2020 41 B.Sc.IT Sci ence Iist post
attached gr aduat e
2020 5 B.M M Arts Iist post
attached graduat e
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

NET

Nill

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
YAARI YAN 2019 — Col l ege (within canpus) 1300
Fri endshi p Day
TRADI TI ONAL DAY Col l ege (within canpus) 2500
CHOCOLATE DAY 2018’
‘ TEACHER S DAY’ Col l ege (w thin canpus) 100
Organi sed Cel ebrated Col | ege (within canpus) 1500
‘ ROSE DAY’ .
Organi sed Parti ci pat ed Inter Collegiate 4000
in Inter Collegiate Fest
“ALEGRI A: THE FESTI VAL OF
JOY, COSMOS 2020 .
Fi nacl e 2019 Inter Collegiate 400
Synposi um on Securities Inter Collegiate 98
mar ket s
‘ Mahat ma Educati on Intra-coll egiate 240
Soci ety’s Annual Tal ent Conpetition
Hunt: Uber Rang 2020’
Pillai Centre for Intra-coll egiate 40
| nnovat i on Conpetition
Ent r epreneurship :
Busi ness Pl an Conpetition
2019- 20
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 ol d I nt er nat 1 Nill Nill Ri shesh
Medal at i onal Ramesh
Republic
of South



https://assessmentonline.naac.gov.in/public/Postacc/Progression/7777_Progression_1629389831.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/7777_Qualifying_1629390040.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/7777_Activities_Organised_1629390470.xlsx

Korea 3rd

Munmbai
Consul
Taekwondo
Internatio
nal Chanpi
onshi p
2019 Sel ect ed Nat i onal Nill Nill Ni Tl 1. Mss.
for All Anrt ut ha
I ndi a d adys 2.
I nter- M ss.
Zonal Afreen
I nter- Peer bhoy
Uni versity 3. Mss.
Foot bal | Akansha
Wnen Cham Kandal kar
pi onshi p 4. M ss.
Pranal i
Shetty 5.
M ss.
Mant a
Acharya 6.
M ss.
Jyoti
Mehra 7.
M ss.
Priti
Ver ma 8.
M ss.
Akansha
Dhyani 9.
M ss.
Poonam
Khar ade
10. M ss.
Komal
Badguj ar
11. Mss
Am na
Deshmukh

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The students representatives are nominated as the nenbers of different acadenic
adm ni strative bodies/comittees of the institution. Gynkhana Students Council
Internal Conplaints Commttee Library Advisory Committee NAAC | QAC Cant een
Conmittee N.S.S. Environnent Protection Cell ENACT (Green Practices Green
Budgeting) Social Activity Cell Gievance Redressal Cell

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

5.3 Alumi Engagenent 5.3.1 Wiether the institution has registered an Al umi
Associ ation? Yes/No, if yes give details (maxi num 500 words): Al umi
Association of the institution is registered. The Alumi Associ ati on organi ses



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/7777_awards_in_activities_1625925219.xlsx

a nunber of activities every year.To | everage the potential of the Alumi for
the devel opment of current students a series of events are planned right at the
begi nning of the year. We have a | arge database of students registered under
the Alumi Association. Continually, a nunmber of activities are organi zed for
exchange of know edge and opportunities and nentoring. Under the Al umi

Associ ation, we organize: Alumi Mentoring Sessions Recreational activities
Meetings Reunion prograns Cul tural Progranms Wrkshops and Sem nars Al umni
Mentoring Club was formed to provide |Industry/ Corporate CGui dance, Career

Counsel ling and Mentoring powered by Alumi to the upcom ng batches each year.
Al ummi Job Fair powered by Alumi was organised on 1 st February, 2020 in which
40 plus corporate big wigs participated. Alumi have been engaged for availing
their expertise, for nentoring, fundraising, for career support to current
students. A nunber of sessions have been organized in this regard. To cel ebrate
50 years of Mahatnma Educati on Society (Parent Body), our college decided to

cel ebrate 50 Saturdays of the entire year for which Alumi Association
conducted events along with other Conmittees and Departnents in which alumi
was invited as experts to utilize their expertise for the benefit and progress
of the present students.

5.4.2 — No. of registered Alumni:

1881

5.4.3 — Alumni contribution during the year (in Rupees) :

57730

5.4.4 — Meetings/activities organized by Alumni Association :

The follow ng events were conducted engaging alumi of P.C A C.S. : Session on
International Opportunities in Sports on 1st June, 2019, by Alumi Ms. Aayush
Bhakt . Session on Inportance of Physical Fitness on 8th June, 2019, by Al umni
M. Sunil Mawal e. Session on Being Entrepreneur on 15th June, 2019, by Al umi
M. Jeffin Ani Johns, CEO and Co-founder of BrandKeeda. Session on Android
Sem nar on 20th June, 2019, by Alumi M. Roshan Si ngh, Businessman. Session on

I ntroduction For |rmage Managenment wor kshop on 29th June, 2019, by Al umi
Ms. Reenu Chavan, Fashi on Model. Conducted Fresher’s Day on 6th July, 2019 to
wel cone the new batch. Session on Freestyle Dance Conpetition on 13th July,

2019, by Alumi M. Sanket Pawar, Teacher, Mahatnma Educati on Society. Session on
Capital Market on 20th July, 2019, by Alumi M. Ashish Asthana, Training
Manager - Online Business Head - Digital Branch. Session on skit conpetition on
27th July, 2019, by Alumi M. Surabh Bagal, Software Devel oper, Ms. Anruth
Mal i, Assistant System Engi neer, Ms. Bhavi ka Adul, Software Associate and M.
Tanmay Patil , Software Devel oper. Session on Tal k Li ke Ted Success Stories of

Al umi on 3rd August, 2019, by Alumi Ms. Sharon Mathew, Lecturer. Barns

Col | ege, Panvel and Anam Khar be, Teacher. Session on’ Industry connect on 5th
Oct ober, 2019, by Alumi M. Roshan Kumar Jha, Technical Lead. Session on
‘Freel ancing as a career opportunity on 5th Cctober, 2019, in which our Al ummi
M. Sairaj Mngutkar, Businessnman. Session on’ Forming an Alummi Mentoring C ub
on 5th Cctober, 2019, by Alumi M. Aditya Kaushi k, Cyber Security

Consul tant, M. Roshan Kumar Jha, Technical Lead, M. Sairaj Mangutkar

Busi nessman, M. Bishal Bose, Senior Quality Assurance Engi neer. Session on
‘ Awar eness on Bl ood Donation’ on 23rd Novenber, 2019, in which our Alumi M.

I nder Sharnma, Businessman was invited as an Expert. Session on’ ‘ Gol den
Saturday on 2D Animation and VFX on 30th Novenber, 2019, by Alumi M. Abdul
Rehman Khan, Chartered Accountant. Session on “Let’s Tal k: Pl acenent Progrant

on 14th Decenber, 2019, by Alumi M. Saddi que Siddique ,M. Tanvi A K

Coordi nator. Session on ‘Self-defense’ on 14th January, 2020 for femal e students
of Zilla parishad school ghot goan. Session on ‘Free Eye checkup Canp ' on 15th
January, 2020 for residents of ghot goan village, free spectacles were




di stributed and cataract treatment was provided to them around 150 residents
were benefited with this program Session on ‘Health checkup Canp’ on 16th
January, 2020 for residents of ghot goan village, free full body checkup was
provided to them, around 112 residents were benefited with this program
Session on ‘Tree plantation Drive’ on 17th January, 2020 in which 100 trees were
planted in and around Zilla parishad school ghot goan village. Session on
“Future Prospects In Digital Marketing” on 17th February 2020 by our Al umi M.
Krishna Pillai, Entrepreneur and Co- Founder, NYMBL DI G TAL

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Partici pati ve Managenent: Practice No.1l: Feedback on the curriculum from
di fferent stakehol ders Curriculum Desi gn and Devel opnent is a significant
process of devel opi ng appropriate need-based inputs. The institution has the
necessary arrangenents for feedback responses from stakehol ders on curricul um
A Standard Format for Curricul um Feedback from each of the stakehol ders
(Alumi, Students, Enployers, Teachers, Parents) for review ng feedback on
curriculum has been prepared and executed by | QAC. Post execution, the analysis
was done and an Action was taken Report was prepared by I.Q A C. The said
process has been carried out on an online node. The feedback coll ected has been
anal yzed and a consolidated report is forwarded to the Board of Studies for
consideration in the forthcomng curriculumrevision. The ultimate ai m of
st akehol der’ s feedback is to get useful insights for the purpose of inprovenent
in all aspects of teaching, learning and evaluation. Participative Managenent:
Practice No. 2: Board of Studies for Programmes and Certificate Courses 12
Board of studi es have been constituted as per the guidelines of autonony and
the curriculum design and devel opnent of all the courses at all |evels are
completed. In the year 2019-20, 5 - 10 change in the syllabus content of the
University Curriculum has been carried out. The Board of Studies of a
Departnent in the college does the follow ng: (a) prepare syllabi for various
courses keeping in view the objectives of the college, interest of the
st akehol ders (b) suggest nethodol ogies for innovative teaching and eval uation
techni ques (c) coordi nate research, teaching, extension and other academ c
activities in the departnment/college. A Board of Studies with industry experts

have been formed within the Departnent of Skill Devel opnent and
Entrepreneurship to introduce industry-rel evant courses. Decentralization
Practice No. 1: Departnment of Skill Devel opment and Entrepreneurship The said

Depart nent has been fornmed in the academnmic year 2019-20 to introduce
i ndustry/ mar ket rel evant courses. The Departnent has been given authority to
deci de on relevant courses for the students by partnering with various bodies
(Both Government and Private) to offer high enployability courses that ful fil
the needs of the industry. Several MOU s have been entered into. A Board of
Studies with industry experts have been forned to introduce industry-rel evant
courses. Post autonony is being decided to give two non-academnmic credits per
year on the successful conpletion of certificate courses.Practice No. 2: Budget
Committee The institution has a Budget Committee that prepares a Budget each
academ c year. Budget Committee brings together nultiple voices on inportant
spendi ng i ssues as the institution collects budgets fromrespective
Associ ations, Departnments and Conmittees before the commencenent of the
academ c year. This represents a nmjor advantage over a single person making
budget decisions. Each conmttee nmenber is a potential source of new ideas for
budget cuts and cost-saving neasures. Al the Associations, Departnents and
Committees plan their activities for the academ c year and draft their budget
i ndi vidual l'y. Budget Conmittee prepares Master Budget which is presented before
t he managenent for approval. For any anendnents to be nade in the budget the




managenent is the authority to approve changes. The Budget Committ ee:

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssion of Students

HUVAN RESOURCE MANAGEMENT W have a
st andar di zed procedure as under: ¢ CQur
H R policy is teacher/staff oriented.
It is well comunicated tinely edited
and current changes are incorporated as
anmendnents so that all staff nenbers

can be educated wi th organi sati onal
objectives. o Staff Wl fare activities
wer e conducted year round. ¢ Staff
Trai ning was provided. « Lady nenbers
wer e supported during their pregnancy
by adjusting lecture tinmng.  Lady
nmenbers who have breast feeding babies
were allowed to go during working
hours. « Differently abled teachers
wer e provided support and anenities. o
Staff can avail various benefits of
| eave such as casual |eave / sick
| eave/ maternity | eave/early going.
ePronotion avenues are provided to
of fice staff. | NDUSTRY | NTERACTI ON /
COLLABORATI ON ¢ Students are encouraged
to take up Internships during their
sumer break. Qur parent body, ME.S.,
has signed an MOU with NYU STERN
Ur bani sation Project for setting up
“Urban Expansi on Cbservatory” at our
Canpus. This col |l aboration has offered
i nternship opportunities to students. -

We have a nunber of Collaborative
Certificate Courses for the benefit of
our students. MOU has been signed with

Centre for Incubation and Business
Accel eration, Navi Minbai to give added
thrust to our incubation initiatives.

MOU has been signed between the

Department of Excellence of the

institution and Munbai Managenent
Acadeny Research(MVAR), Ms Ri ghtsole

PTE. Ltd. , Departnent of Excellence of
the institution with Tata Institute of
Soci al Sciences (NUSSD). This will help
students to enhance their enployability
quotient. MOU for sharing acadenic
clinical training/internship, on job
training, project work, student/faculty
exchange and for coll aborative research
programres to get the nutual benefits

have been entered into. (MG M




Institute of Health Sciences, Navi
Munbai, MG M School of Bionedica
Sci ences) Qur institution has
registered for Il RS-1SRO Qutreach
Program Students will be beneficiaries
of different certificate courses in
Renot e Sensi ng and geo-spati al
technol ogy. Adm ssion of Students
Admi ssi on of Students: The institution
is affiliated to the University of
Munbai . The publicity of the adm ssion
process starts fromthe day the Press
Rel ease is issued by the government
relating to the declaration of the
result of qualifying examnation for
adm ssion to undergraduate courses.
Admi ssion process is Online as well as
all details of admi ssions are regularly
updated on the website. Publicity :
Thr ough Prospectus, Wbsite,
Counsel I'i ng Desk, Enquiry Desks,
Admi ssion Committee, Coordinators,

St akehol ders, Handbook of policies
i nformation about the college is shared
wi th the stakehol ders. Transparency :
The process of adnmission is fully
transparent as there is a clear
directive from The University of Minba
which we follow strictly. Any student
desirous of having admi ssion in our
Institution can apply online. W follow
all the reservation policies outlined
by the Governnent of Maharashtra

Industry Interaction / Collaboration

e Students are encouraged to take up
I nternshi ps during their summer break.
Qur parent body, ME.S., has signed an
MOU wi th NYU STERN Ur bani sati on Proj ect
for setting up ‘Urban Expansion
bservatory” at our Canpus. This
col | aboration has offered internship
opportunities to students. « W have a
number of Col |l aborative Certificate
Courses for the benefit of our
students. MOU has been signed with
Centre for Incubation and Busi ness
Accel eration, Navi Munbai to give added
thrust to our incubation initiatives.
MOU has been signed between the
Department of Excellence of the
institution and Munbai Managenent
Acadeny Research(MVAR), Ms Ri ghtsole
PTE. Ltd. , Departnment of Excellence of
the institution with Tata Institute of
Soci al Sciences (NUSSD). This will help
students to enhance their enployability
quotient. MOU for sharing acadenic
clinical training/internship, on job
training, project work, student/faculty




exchange and for collaborative research
programres to get the nutual benefits
have been entered into. (MG M
Institute of Health Sciences, Navi
Munbai, M G M School of Bionedical
Sci ences) Qur institution has
registered for Il RS-1SRO Qutreach
Program Students will be beneficiaries
of different certificate courses in
Renot e Sensi ng and geo-spati al
t echnol ogy.

Human Resour ce Managenent

We have a standardi zed procedure as
under: ¢ Qur HR policy is
teacher/staff oriented. It is well
communi cated tinely edited and current
changes are incorporated as anmendnents
so that all staff menbers can be
educated w th organi sati onal
objectives. o Staff Wl fare activities
were conducted year round. ¢ Staff
Training was provided.  Lady nenbers
were supported during their pregnancy
by adjusting lecture tinmng. ¢ Lady
menbers who have breast feeding babies
were allowed to go during working
hours. « Differently abled teachers
wer e provided support and anenities. e
Staff can avail various benefits of
| eave such as casual |eave / sick
| eave/ maternity |eave/early going.
ePronotion avenues are provided to
of fice staff.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Li brary has upgraded Koha Web- OPAC to
access library collection online 247
and provided web-1links to subscribed
and open access resources. The link is
http://203.115. 126. 36: 9000/ The col | ege
library is a subscriber of NLIST
facility through which e journals and e
books are nmade avail able to the
researchers (both students and staff).
Li brary has subscribed to |I.P.Based
DELNET (Devel opi ng Li brary Network)
onl i ne database. Students’ and staff
can avail Inter Library Loan Facility
and renote access facility (for
user nane and password cont act
Librarian). Information Literacy
Instruction Programe was held for
first year students to give instruction
on how to access library resources
t hrough Koha Web- OPAC, How to access N-
LI ST dat abase( E- Books and E-Journal s).
Li brary has continued the “Earn-Wil e-
You- Learn” Progranmme. Library has
created Google Groups to comruni cate
educational related activities with




staff and students. Library organi ses a
nunber of events |ike Sem nars,

Wor kshops, Book Exhibitions etc. ICT: o
We have a continuous, uninterrupted
supply of internet with WFi
connection, four conputer labs with 420
machi nes with audio visual facilities
in |abs and class roons. Physica
Infrastructure/lnstrunents: ¢ Audio
Vi sual AC Cl assroons ¢ Cenerator backup
system < Biotechnol ogy | aboratories
have the latest instrunents. « \Well-
equi pped Gynkhana and Auditoriumwth
nodern facilities are provided. ¢ Ranp
and Braille Facility is available for
the chal | enged

Research and Devel opnent

The institution is a registered Ph.D
Centre under University of Mnbai
Laboratories are well equi pped hence
sophi sticated instruments and
equi pnrents are avail able for
strengt heni ng research capabilities.
The Research Devel opment Conmittee
neets the Principal and the nmanagenent
periodically for research rel ated
support. Managenent sponsorship is
avai lable for Quality Research Projects
and national and international research
papers. Student Research is encouraged
t hrough participation in Avishkar
student research festival and teachers
al so participate in both mnor and
maj or projects.

Exam nati on and Eval uati on

Exam nation Policy has been framed by
the institution through which we have
been able to standardi se our coll ege
exam nati ons. Examination schedule for
the entire termwas prepared in the
begi nni ng of each term and put up on
the notice board and website. Semester

systemwith Centralised Interna
Assessnment and CAP with deadlines for
mar ksheet and result was foll owed.

St andar di zed and Systematic Exam nation
and Eval uation systens are present.
Result Analysis is discussed in the
departnental neeting. Results were

di spl ayed within ten days of the
exam nations and marksheet distribution
within five days of the results.

Moder ati on was carried out by teachers
fromother colleges. Interchange of
answer sheets by the sanme depart nent

for unbi ased assessnent.

Teachi ng and Learni ng

The institution follows transparent
HR policy and Managenment takes active
part in recruitment of teachers and




conpensati on of teachers which ensures
retention of talented teachers and
ensures enpl oyee engagenent towards
organi zation. Quality of teaching is
ensured by systematic feedback from al
st akehol ders. The nanagenent provides
nmodern ICT facilities for inparting
curriculum Apart from classroom
interaction, neaningful learning is
initiated through guided teaching,
wor kshops, sem nars, case study,

i ndustrial visit, study tour and
fieldwork. MES E Learning Channel is a
managenent initiative in which faculty

is notivated to upl oad nodul es which
stands as a ready reference for
students.

Curricul um Devel opnent

A Curricul um Design Progression Plan
is in place. As we are an aut ononous
institution, we have 12 Board of
Studi es who franme the syllabus for
di fferent programmes. Stakehol ders
(Alumi, Students, Parents, Teachers and
Enpl oyers) participate actively in
syl l abus fram ng. Qur teachers are
menbers of the Syllabus Fram ng
Committee which hel ps themto actively
participate in syllabus fram ng. The
Departnment of Excell ence executes Skil
Based Certificate Courses for the
benefit of the students. It has its
i ndependent B. O S. for designing
Aut ononmous Certificate Courses.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Pl anni ng and Devel opnent: The Col | ege
has an | nformati on Managenment Systemin
pl ace which collects information
regardi ng the upcom ng events to be
conducted. Coll ege website is
systematically updated with all the
information required for adm ssion,
scheduling tine table, exam dates,
attendance wi nd up dates for
cal cul ating attendance nonthly, railway
concession dates and the |like. The
Col l ege has a Bionetric system where
teachi ng and nonteaching staff have to
punch in and out while entering and
| eavi ng the Canpus. This ensures
scheduling and tine nanagenent for
various activities. E based systemis
avai l abl e for the follow ng processes:
Admi ssion (Requirenents, Eligibility,
Prospectus, ME S. Online Enquiry Form
Online Exami nation Facilities




(Exam nation Cal endar, Online ATKT Form
Filing, Online Results, Exam Tine
Tabl e, Passing Standards, Unfair Means)
Rai | way Concessi on Forms Attendance
Feedback

Adm ni stration

Conput eri zed mai nt enance of Student
Dat a, Ceneral Administration,
Adm ssions, Fees, etc. is done by the
office staff. Student’s data entry
connected with MKCL dat abase. Use of
MKCL software is done through
Uni versity Portal. Governnent
Schol arship and Caste Validity is done
t hrough the Governnent of Maharashtra
portal. Registration of foreign
students is done through Centra
Governnent Portal and FRRO offi ce.
Canmpus Care is our inhouse software
used for admi ssion, fees etc

Fi nance and Accounts

The col |l ege uses the Canmpus Care
software for the Finance and Accounts
Departnment of the college. The college
conducts regul ar audits of annual books
of accounts. The Administrative Ofice

mai ntai ns the Books of Accounts

properly which helps in auditing
procedur e.

St udent Admi ssi on and Support

St udent Admi ssion and Support Coll ege
has extended a hel ping counter for the
students which provides them severa
services such as Admi ssion form
Filling, Examination formfilling as
wel | as Schol arship Formfilling at one
pl ace only. Institutional Wbsite
contains all information relating to
the courses. The Adm ssion Policy
followed is as per the directives given
by University of Minbai. Mhatm
Education Society in association wth

Googl e has agreed to provide al
students with emai|l and apps services
for free. The Online Student Attendance
Record mai ntains a quick and accurate
record of attendance of students which
can be viewed by students.

Exam nati on

The Col |l ege has the separate
Exam nation Room wi th equi pped I CT
tool s necessary for exam nation
pur pose. As per the requirement of the
Exam nation departnent all the
necessary equi pnent are provided by the
col l ege such as Strong Room Separate
Desktop, Internet Facility for online
procedure of Paper Downl oadi ng,
Shr eddi ng Machi nes and the |ike. Online
Exam nation Facilities available




i ncl ude:

Online ATKT Form Filing,

Online Results

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2019

Dr. Ri nkoo
Sant nu

I nt er nati onal
Conf erence on
| nnovation in
Managenent and

sci ence

NA

2000

2019

Ms. Nthya
Var ghese

I nt ernati onal
Conf erence on
| nnovation in
Managenent and

sci ence

2000

2019

M s.
Sharavathi .C

I nt er nati onal
Conf erence on
I nnovation in
Managenent and

sci ence

2000

2019

Dr. Seema
Somani

I nt ernati onal
Conf erence on
| nnovation in
Managenent and

sci ence

2000

2019

Dr. Abida
Khan

| nt er nati onal

Conf erence on

I nnovation in

Managenent and
sci ence

2000

2019

Ms Sunita
Sai ni

I nt ernati onal
Conf erence on
| nnovation in
Managenent and

sci ence

2000

2019

Ms. Jennie
Prajith

I nt er nati onal
Conf erence on
| nnovation in
Managenent and

sci ence

2000

View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for

teaching and non teaching staff during the year

Year

Title of the Title of the From date
professional |administrative
development training

programme programme
organised for | organised for

To Date Number of Number of
participants participants
(Teaching (non-teaching
staff) staff)
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teaching staff

non-teaching
staff

2019

FDP on
How t o

conduct
and wite

a

literature
review A
starting
point to

good
research.’

NA

28/ 03/ 2020

28/ 03/ 2020

100

NiTl

2019

Thr ee
days Inter
nat i onal
Faculty De
vel opnent
Progr amme
on Digita
t eachi ng
and
| earning E
nvi ronnent

11/ 05/ 2020

13/ 05/ 2020

1482

Ni |l

2019

I nt er nat

i onal
Faculty De
vel opnent
Pr ogram on
Research M
et hodol ogy

04/ 05/ 2020

08/ 05/ 2020

500

NiTl

2019

Nat i onal
FDP on
Research M
et hodol ogy
for Ph.d
pur sui ng
faculty

26/ 05/ 2020

01/ 06/ 2020

374

NiTl

2019

FDP on
Bl ooni s
Taxonony

and
Rubri cs

17/ 08/ 2019

17/ 08/ 2019

50

Nill

2019

Trai ni ng
Sessi on on
Googl e
Cl assroom

09/ 12/ 2019

09/ 12/ 2019

50

NiTl

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration
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FDP on ‘ How
to conduct and
wite a
literature
review A
starting point
to good
research.’

60

28/ 03/ 2020

28/ 03/ 2020

Trai ni ng
Sessi on on
CGoogl e
Cl assroom

50

09/ 12/ 2019

09/ 12/ 2019

FDP on

Bl oom s
Taxonony and

Rubri cs

50

17/ 08/ 2019

17/ 08/ 2019

Nati onal FDP
on Research
Met hodol ogy for
Ph. d pursuing
faculty

10

26/ 05/ 2020

01/ 06/ 2020

I nt ernati onal
Facul ty
Devel opnent
Pr ogram on
Resear ch
Met hodol ogy

40

04/ 05/ 2020

08/ 05/ 2020

Three days
I nt er nati onal
Facul ty
Devel opnent
Programme on
Di gital
teachi ng and
| ear ni ng
Envi ronnent

62

11/ 05/ 2020

13/ 05/ 2020

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

5

57

7

25

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

3

2

6

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 200 words each)

The institution has a nechani sm for

have our own interna

I ncone and Expenditure and the Capita

regul ar

i nt ernal
audi t nmechani sm wherein audit
process in addition to the external

and externa
i s an ongoi ng continuous

audits. W

auditors who verify and certify the entire

Expendi ture of the institution each
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A Budget Committee is formed to keep a check on the utilization of

avail abl e funds. It collects a budget of planned activities from departnents,
associ ations and committees in the beginning of the academ c year. At the year
end through inconme and expenditure accounts of departnents, associations and

it conducts conparison with the budgets to keep a check on fund
Fi nancial Audit, Incone and

year.

commi ttees,
allocation and utilization. For External

Expendi ture Account of institution after being verified by the interna

chartered accountant, authenticated by the external chartered accountant, and

to get true and fair view of financial result. The Budget Committee follows the

directions given by the Principal and the 1 QAC Coordinator in the entire
procedur e.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I1I)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Jay Anmbe Book Agency, 30000 To organi se sem nar,
Munbai, Deepak Book wor kshop conference
Store, Aptech Ltd., The
Chartered Institute for
Securities Investnent
(aslh)
View File
6.4.3 — Total corpus fund generated
3892444
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes | SO 9001: 2015 Yes I nt ernal
URS Audit Conmittee
Certification
Ltd.
Adm nistrative Yes | SO 9001: 2015 Yes I nt er nal
URS Audit Conmmittee
Certification
Ltd.

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parents are invited for the Orientation Programe of their wards on their first
Day of College every year. W conduct regular neetings with parents each
senmester. Apart fromthis the class teacher neets the parents whenever
necessary. Feedbacks fromthe parents are taken during these nmeetings. Cass
Teachers also interact with parents after the attendance wi ndi ng up. Feedback
fromparents is given due consideration. Parents are on the | QAC and their

i nputs are given due consideration. Parents are always invited for the
Appreci ation Cerenony of Meritorious Students. Parents are menbers of inportant
committees |ike I QAC wherein their feedback and suggestions are taken.

6.5.3 — Development programmes for support staff (at least three)

On 1st Cctober 2019, Health Check-Up Conmittee organi zed a workshop on Body Fat
Anal ysis by Fitness experts M. Parasram Bajantri and Ms. Harshala Bajantri
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educated the inportance of fitness in our everyday life. Staff Welfare
Conmi ttee conducted a Yoga Session on 1st October, (Tuesday) 2019 for the
Teachi ng and Non-teaching staff. Staff Welfare Committee organi zed Diwal i
Cel ebration on 19th Cctober (Saturday), 2019 for the Teaching and Non-teachi ng
staff. Staff Colloquium Conm ttee conducted a Session on “ME TI ME® The Hi dden
Wonder of Solitude on Saturday 1st Cctober, (Tuesday) 2019.
6.5.4 — Post Accreditation initiative(s) (mention at least three)
1. Autononobus status and curriculumrevision 2. New certificate courses 3. MlUs
with external agencies
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
C)ISO certification Yes
d)NBA or any other quality audit Yes
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 13/12/ 2019 13/ 12/ 2019 13/ 12/ 2019 Nil I
Partici pat ed
i n National
Institutiona
| Ranki ng
Fr amewor k
(2019-20)
2019 15/ 10/ 2019 15/ 10/ 2019 15/ 10/ 2019 Nil |
Partici pat ed
in Atal
Ranki ng of
Institutions
on
| nnovati on
Achi everent s
(ARIT A),
VHRD, Covt.
of India
(2019- 20)
2019 G een 14/ 06/ 2019 14/ 06/ 2019 14/ 06/ 2019 Nill
Audi t
2019 I nt er nal 15/ 07/ 2019 15/ 07/ 2019 24/ 07/ 2019 11
Academni ¢
Audi t
2019 24/ 04/ 2019 24/ 04/ 2019 24/ 04/ 2019 300
Parti ci pat ed
i n Unnat
Bhar at
Abhi yan,
M H. R D,
CGovt. of
I ndi a
2019 Conduct ed 30/ 09/ 2019 30/ 09/ 2019 30/ 09/ 2019 11




|1.S. 0 audit

El ectricity
Saf ety Audit

2020 St udent s 27/ 01/ 2020 27/ 01/ 2020 27/ 01/ 2020 2967
Sati sfaction
Sur vey
2019 03/ 06/ 2019 03/ 06/ 2019 03/ 06/ 2019 Ni Il

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

year)

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

‘ Post er
maki ng

the thene
‘Heal th

WONEN in
I ndi a’.

Conpetition on

deficiencies in

30/ 07/ 2019

30/ 07/ 2019

40

NIl

‘Free
Thal assem a
Canp;
Henogl obi n
Check- up’ in
associ ati on
with Parents
Associ ation -
Thal assem ¢
Unit Trust
(PATUT), Munbai

30/ 07/ 2019

30/ 07/ 2019

101

58

Awar eness
Sessi on on
‘Wnen Cancers’
by Tata
Mermorial Centre

31/ 07/ 2019

31/ 07/ 2019

130

Nill

Sessi on on
“Wonen Sel f -
Enpower nent :
The need of
Cont enpor ary

Soci ety’

23/ 11/ 2019

23/ 11/ 2019

70

Nill

Essay
Conpetition On
t he occasi on of
| nt er nati onal
Wnen’ s Day

07/ 03/ 2020

07/ 03/ 2020

10

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
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Percentage of power requirement of the University met by the renewable energy sources
Conducted GREEN AUDI T on 14th June 2019, by STEP Private Limited in the
following 13 major areas (including their sub-sections) were covered and

compliance/ initiatives under these areas were verified/ validated. a) Good
Dayl i ght Design b) Water Efficiency c) Wastewater Managenent d) |ndoor Air
Quality and Ventilation e) Energy Efficiency f) On-site Energy Ceneration Q)
Tenperature and Acoustic Control h) Paper WAaste Managenent i) E-Waste
Managenent j) Canteen and Solid Waste Managenent k) Universal Access and
Ef ficient Operation and Maintenance of Building I) Green Belt n) G een Prograns
(Green initiatives)
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 10
Provision for lift Yes 10
Ranp/ Rai | s Yes 10
Braille Yes Nill
Software/facilities
Rest Roons Yes 13
Scri bes for exam nation Yes 5
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 28/ 08/ 2 Bottle Hel ps 36
019 Gardening [to reuse
activity | bottles
in the and
prem ses | reduces
of the trash
col | ege
compound
wal | s
2020 1 1 03/ 02/ 2 Bottle Hel ps 36
020 Gardening [to reuse
activity | bottles
in the and
prem ses | reduces
of the trash
col | ege
conmpound
wal |'s
2019 1 1 02/ 08/ 2 180 Rest ore 38
019 sanplings |the eco-
wer e bal ance
pl anted |[of the af
at forestati




Khut ar i on drive
vill age
2019 20/ 06/ 2 Conpost Segr ega 32
019 i ng of tion of
garden huge
wast e and |anobunt of
cant een cant een
wast e on wast e,
t he St udent s
campus |ensitivit
after 30 y with
days the | regards
mature |to enviro
compost nment
was given
to the
gar deners
for utili
zation as
manur e
for
enhanci ng
pl ant
gr owt h.
2019 22/ 08/ 2 Conpost Segr ega 32
019 i ng of tion of
garden huge
wast e and |anobunt of
cant een cant een
wast e on wast e,
t he Student s
campus |ensitivit
after 30 | y with
days the | regards
mature |to enviro
conpost nment
was given
to the
gar deners
for utili
zation as
manur e
for
enhanci ng
pl ant
gr owt h.
2019 10/ 12/ 2 Conpost Segr ega 32
019 i ng of tion of
gar den huge
wast e and |anobunt of
cant een cant een
wast e on wast e,
t he Student s
campus |ensitivit
after 30 y with
days the | regards
mature |to enviro




conpost
was given
to the
gar deners
for utili
zation as
manur e
for
enhanci ng
pl ant
gr owt h.

nment

2020

02/ 03/ 2 1
020

Conpost
i ng of
garden
wast e and
cant een
wast e on
t he
campus
after 30
days the
mat ur e
compost
was given
to the
gar deners
for utili
zation as
manur e
for
enhanci ng
pl ant
growt h.

Segr ega
tion of
huge
armount of
cant een
wast e,
St udent s
ensitivit
y with
regards
to enviro
nment

32

View File

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

St udent

Handbook

06/ 06/ 2019

St udent

The purpose of the

Handbook is to

gi ve students and their
par ent s/ guar di ans an
under st andi ng of the

general rules and
gui delines for attendi ng
and receiving an
education at the
institution. Publicity is
given to the docunent
t hrough the prospectus,

t hrough fresher’s
orientation progranme and
t hrough the coll ege
website for ensuring its
adherence. Regul ar follow
up is carried out and in
case any student is
deviating fromits
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provi sions are counselled
by the Head of the
institution and the
Prof essi onal Counsel or at
the institution. Students
and parents/guardi ans are
made aware that this
docunent is reviewd
annual |y since policy and
procedure adoption is an
ongoi ng process. The nost
recent adopted policy or
procedure prevails. The
Handbook i s anmended at
any tine and those
changes are comuni cat ed
by the adm nistration to
the staff, students and
par ent s/ guar di ans.
Publicity, Adherence and
foll ow up, counselling

St af f Handbook

06/ 06/ 2019

The purpose of the
Staff Handbook is to
acquai nt the staff about
t he personnel policies
and procedures, rules and
regul ations to be
foll owed by staff,
pr of essi onal ethics,
enpl oyee benefit plans,
and facilities. Due
publicity is given to
this docunent at the tine
of recruitnment and
regular follow up is
carried out to ensure its
provi sions are foll owed
and in case of deviation
counselling is done. It
hel ps the staff to
under st and
responsibilities and the
opportunities avail abl e
to themas a staff
enpl oyee. The Col | ege
retains the right to
nodi fy the Handbook at
any tine.

Pol i cy Handbook

06/ 06/ 2019

A conplete list of
Pol i ci es providing
gui del i nes on the
functioning of the
various conm ttees and
associ ations, are
i ncluded in the handbook.
The policy applies to al
staff, students and ot her




st akehol ders. The
objective is to foll ow
set paraneters in all the
processes to foster a
culture of continuous
i mprovenent in all facets
of the institution.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
M ndf ul ness — 17/ 08/ 2019 17/ 08/ 2019 50
Medi tation session
Anti - Snoki ng 24/ 09/ 2019 24/ 09/ 2019 42
Dri nki ng canpai gn
Anti - Drug 01/10/ 2019 06/ 10/ 2019 40
campai gn
Soci al Medi a and 09/ 10/ 2019 14/ 10/ 2019 50
Online Gami ng
Addi cti on
Seni nar on nenory 18/ 12/ 2019 18/ 12/ 2019 100

st rengt hen
rel axation
exerci ses during
exani nation period

Sessi on on stress 07/ 01/ 2020 07/ 01/ 2020 30
nmanagenent
| mport ance of 29/ 02/ 2020 29/ 02/ 2020 32

segregating Dry
wast e and Wet \Waste

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Envi ronnent Anal ysis and Conservation team (EnACT) carried out conposting of
garden waste and canteen waste on the canpus on 20th June 2019, 22nd August
2019, 10th Decenber 2019, and 2ndMarch, 2020. Conpl ete degradati on of the
wast es was obtained in 30 days follow ng which the mature conpost was given to
the gardeners for utilization as manure for enhancing plant growth. Al so, the
students carried out physical and chemi cal analysis of the conpost to check its
efficacy as manure. Nature Club conducted a Bottle Gardening activity in the
prem ses of the college conpound walls on 28th August, 2019. Nature C ub
organi sed a session on WIldlife and Conservation on 20th Septenber, 2019 in
whi ch students were acquainted with ‘ Refuse- Reduce -Reuse- Recycle which can
be used in daily life to conserve the environnent. Nature Cl ub conducted the
Best out of Waste Conpetition on 23rd January 2020. Nature C ub conducted
Bottl e Gardening Activity (rmaintenance) in the prem ses of the college conmpound
wal I's on 3rd February 2020.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice of the Institution Departnment of Excellence Title of the
Practice: Skill based Learning Goals: The objective of the schene is to
i ntroduce career and nmarket-oriented, skill enhancing add-on courses that have
utility for job, self-enploynent and enpowernent of the students. At the end of
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three years, the students will be equipped with a Certificate/D pl oma/ Advanced
diploma in an add-on orientation course along with a conventional degree in
Sci ence/ Art s/ Commerce. The Institutions aspires to offer a wi de range of career-
oriented subjects in various related areas. Students are given freedomto
diversify into various fields not necessarily related with their core
di sci pline. The Context: d obalization of education has fostered reorientation
of Hi gher Education System It is envisaged that professionally qualified
graduates with a sound know edge of their core disciplines and expertise in a
concerned skill will have nore job openings in various sectors. Demand and
scope for such professionally trained graduates are visible in the applied
fields of alnost all basic/core disciplines. To neet this challenge, it is
necessary to encourage incorporation of skill oriented and val ue added, add-on
courses in colleges. The Practice: The Departnent of Excellence has been forned
in the academ c year 2019-20 to introduce industry/ market rel evant courses.
Board of Studies with industry experts have been fornmed to introduce industry
rel evant courses. Post autonony it is being decided to give two non-academic
credits per year on successful conpletion of certificate courses. Several MU s
have been entered into in this regard: MOU was signed with Minbai Managenent
Acadeny Research (MVAR), Registered Ofice at National Skills Devel opnent
Agency, Govt. of India to provide Certificate Course in Data Science. This
course has received corporate funding. MU was signed with Ms Ri ghtsol e PTE.
Ltd. for all the courses offered by them MU has been signed with Tata

Institute of Social Sciences (National University Students Skill Devel oprment
(NUSSD) programme) for Diploma in Banking and Fi nance Course whi ch comenced on
1st April, 2020 for 6 nonths. 55 students enrolled for it. The programis

specifically designed for econom cally academ cally weak students. Started
Aut onomous Certificate Courses by in-house Board of Studies: Tally ERP, Soft
Skills, Content Witing, Environnental Science, Food Nutrition Science,
Advanced Excel, Personality Devel opnent. Started Col | aborative Certificate
Courses: Canpus to Corporate, Data Science, PTC Bioinformatics, Human Resource
Managenent, Google Certified Digital Marketing, Technical Analysis,
I ntroduction to Banking Financial Mrkets, Certificate Tax Accountant Pl us,
Di pl oma i n Banking Finance in Association with Tata Institute of Soci al
Sci ence. Students have al so participated in SWAYAM NPTEL Courses. Val ue added
courses Date of Introduction Nunmber of students enrolled Tally ERP 08/8/2019 to
1/ 10/ 2019 39 Canpus to Corporate 27/1/2020 to 25/2/2020 61 Data Sci ence
30/ 7/ 2019 to 23/1/2020 106 Soft Skills 16/8/2019 to 13/12/2019 57 Content
witing 10/2/2020 to 27/2/2020 28 Environmental Science 19/10/2020 21 Food
Nutrition Science 2/12/2019 to 27/2/2020 55 PTC Bio Informatics 16/12/2019to
20/ 12/ 2019 20 Human Resource Managenent 23/7/2019 to 31/7/2019 14 Googl e
Certified Digital Marketing 11/2/2020 to 29/2/2020 32 Advanced Excel 26/7/2019
to 3/12/ 2019 14 Technical Analysis 24/8/ 2019 to 30/9/2019 22 Introduction to
Banki ng Fi nancial Markets 10/2/2020 to 27/2/2020 31 Certified Tax Accountant
Plus 27/ 7/ 2019 to 10/2/2020 180 Personality Devel opnent 26/6/2019 to 2/8/2019
110 Di ploma in Banking Finance in Association with Tata Institute of Soci al
science 1/4/2020 onwards for 6 months 55 enrolled course conmenced Evi dence:
The Departnent of Excellence has been collaborating with industry and entering
into MOUs for introducing industry relevant courses and is geared up for
furthering efforts for the skill devel opnent of the students. Around 1126
students enrolled for Certificate Courses this year. Problens encountered and
resources required: The Departnent ains at offering affordable courses for al
students. Collaborating with institutions with subsidized offerings can be a
chal  enge for even the nost well-connected higher education institutions. Best
Practice of the Institution Innovation Club Title of the Practice: Foster
i nnovati on through I nnovation Club (Training teachers with new met hods of
teaching) CGoals: Using innovative nethods of teaching is a crucial skill for
teachers. Studi es have proven that innovative teaching nmethods can definitely
i nprove student | earning outcones. Experinmenting new nethods and strategies can




i nprove student engagenent, notivation and attai nment. One of the biggest
chal | enges for teachers across the ages has been to keep the students in the
cl assroom engaged and attentive to the content that is being taught. In recent
times, the introduction of technology in the classroomhas hel ped enrich and
enhance the pedagogi cal process. The institution aspires that the teachers be
trained in various tools that can positively affect student engagenent and can
make teaching and | earning nore interesting and relevant. Context: E-Iearning
and ed-tech are anong the latest trends in the Indian education sector. The
classroomis a dynanmic environnent. Being an effective teacher therefore
requires the inplenentation of creative and innovative teaching strategies in
order to meet students’ individual needs.As a teacher there is no ‘one size
fits all’ solution, so there is a need for a range of effective teaching
strategi es that can nake teaching effective. The COVID 19 pandenic situation
has affected conventional teaching-Iearning. Schools and coll eges across the
gl obe have closed in the wake of the coronavirus pandem c. Now, the biggest
concerns for teachers is maintaining continuity in student engagenment and
tracking progress. As a result e-learning on digital platfornms is the need of
the hour. To overcone this problem online teaching nmethods need to be used and
the teachers need to be trained for the digital |aunch of education. The
Practice: Innovation is adapting to the new ways of doing things which are
definitely proven to be better than what prevailed. The Innovation Club at the
coll ege takes up activities for equipping teachers with relevant skills for
aiding quality teaching and | earning. A nunmber of training sessions have been
organi zed for training teachers to make use of educational technol ogy
effectively. Faculty at the college are fully trained to carry out teaching and
| earning activities on an digital platformusing innovative teaching nethods
i ke: Janboard, Concept Mapping (using Mro), Kahoot, Testnoz, H5p , |nfograph,
Screencast-O Matic and the |ike. Wrkshops and traini ng nodul es have been
organi zed fromtinme to tine to aid interactive and i nnovative teaching. Hands
on Sessions have been organi zed on Googl e Meet and Googl e Extensions and
Wor kshops/ Trai ni ng Modul es have been planned to equip teachers to take
attendance, conduct tests and the like, with ease, on an online platform The
faculty has been trained to nake use of a nunber of innovative processes to aid
teaching and | earning. Methods of |earning used: Smart Class Flipped C ass
Expedi ti onary Learning Personalized Learning Interactive Learning Online
Learning The Innovation Cell organised an Online Teachi ng Wrkshop thened
“Interactive teaching with Technol ogy’ from June4-June 6, 2020 on CGoogl e Meet
to train teachers to teach in an online environment. E-tutors were E-tutors
with their Co-Tutors conducted the said Wrkshop wi th hands-on training on al
three days. Hands on session was conducted on Google O assroom and Googl e
Extensions Online tools |Iike Janboard, Concept Mapping (using Mro), Kahoot,
Testnmoz, H5p , Infograph, Screencast-O Matic and the |ike were taught to aid
interactive aappointed and a three- day long training was given to the faculty.
nd i nnovative teaching. E- Content was devel oped by teachers which has been put
up on Mahatnma Education Society (MES: Parent Body) Learning Channel for the
benefit of the students. Evidence of Success: Student feedback has confirned
their satisfaction with the various innovative nethods of teaching used by the
teachers. Also, in the present scenario, digital teaching my seemlike the
| ogi cal nmethod to continue inparting education. Teaching and learning is
ongoing at the institution on a digital platform Both students and teachers
have taken up training on a digital platform Evaluations have confirned the
efficacy of the teaching and learning on the digital platform Problens
encount ered and resources required: Despite the advantages there are sone
[imtations of online based teaching and learning. It ignores the technol ogica
limtations faced by students and teachers, for exanple, an uneven internet
connection. Most inportantly, human touch that is face to face connection in
education certainly seens logical. Alot of tines students need nentoring and a
teacher is a great support which is not possible through technol ogy.




Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://pcacs.ac.in/iqgac/best-practices/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

I nclusive education is one of the greatest challenges facing the education
sector. It is necessary that all learners have a fulfilling Iearning
experience. Qur vision is “Education for All”. To fulfill our vision, we
wel cone students from di verse backgrounds irrespective of region, religion,
caste, econom c strata and academ c performance. Keeping the institutions
vision in mnd a nunber of inclusive teaching and | earning strategi es have been
put in place. Inclusive Learning and Teachi ng recogni ses all student’s
entitlenment to a |learning, respects diversity and enables all students to
participate. These strategies contribute to an overall inclusive |earning
environment in which students feel equally valued. Inclusive Strategies Bridge
Cour ses Language Laboratory Braille and other facilities for the chall enged
Earn and Learn Schene Schol arshi ps and Free ships by Managenent Mentoring
Cui dance |l ectures E-Notes for all subjects and all chapters Incubation Support
for the students Research Funding and Support for students Book Bank Schene
Free Skill based Courses fromreputed Institutes |ike TISS, Mmnbai Teachers are
trained in various skills to be able to cater to the needs of the inclusive
strategies.

Provide the weblink of the institution

https://pcacs.ac.in/igac/institutional-distinctiveness/

8.Future Plans of Actions for Next Academic Year

I ncreasing the involvenent of industry in curriculumdesign. Mre Career/ Market
oriented courses to be offered to students. Increasing nunber of student
certifications. Provide teachers training with new met hods of teaching through
I nnovati on Club. Additional content on Institution’s E- |learning portal and
Increase utilization of E-resources in the library. Increase in the nunber of
Smart C assroonms. Regul ar Internal and External Acadenic Audits. Encourage
publication in quality journals. Increase in participation of faculty and
students in National and International conferences. Encourage faculty and
students to participate in research projects. Increase in the nunber of students
participating in Avishkar Research Convention. Increase the nunber of placenents.
I ncrease the nunmber of placenent partners. Increasing Internships. |Increase |PR
generated by the institution. Collaborate with industries for student/ research
project. Establishing MOU s with industry for technology IP sharing. Strengthen
Al umi Engagenent | ncrease Extension Activities Energy Efficiency Geen Measures
Aut omati on of Admi nistrative Tasks Create d obal Linkages Strengthening
Consul tancy Services Conducting nore activities through Navi Minbai Coll ege
Associ ation. Val ue Education to be given inportance. Conduct nore |.P.R Cel
activities.
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